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Statement of Intent:

The purpose of CEIAG at Wadham School is to support students to make realistic and well-
informed decisions about their future.

At Wadham school, our vision is that everyone in our community will live ‘Life in all its
Fullness’ John 10:10. Our values wheel has ‘Hope’ at its core — we want all young people to
feel that hope and to experience ‘life to the full’

CEIAG is the key behind each young person’s ‘Hope’ for the future.
Aspirations are driven from the education of pathways for each individual.

CEIAG is strongly linked to the core values of Wadham School and is supported by all the
work done in lessons, extra-curricular activities and events

In addition, this policy is underpinned by:

o Section 42A, 42b, 45 AND 45a of the Education Act 1997

o Section 72 of the Education and Skills Act 2008

o Schedule 4 (15) of the School Information (England) Regulations 2008 and has due
regard to the DfE Statutory Guidance, ‘Careers guidance and access for education
and training providers, May 2025 (updated)

Commitment

Wadham School are fully committed to providing a high quality and stable careers education,
information, advice and guidance programme and as such utilise the Statutory Careers
Guidance and Access for Education and Training Providers (2018) framework as a minimum
starting point for our provision rather than the limit of our potential. This is supported by the
Governors and the Senior Leadership Team.

CEIAG must respond to the needs of each individual student and help each one of them
make positive progressions and appropriate choices. This is particularly important at key
transitions such as; Key Stage 4 GCSE options and post 16. The Careers Policy for
Wadham School ultimately aims to provide outstanding, personalised careers education,
information, advice and guidance for each and every pupil within the school, paying
particular attention to those disadvantaged students that are; vulnerable, Pupil Premium,
SEND, travellers, in the care of the local authority (child looked after), under achieving and
are risk of NEET and anyone else identified requiring additional transitional support to make
a positive post 16 transition. This list is not exclusive to these groups and can be added to.

Aim
Our aim is that all students will leave Wadham School with the skills and knowledge required
to support their entry into further education or an apprenticeship, and then, if they choose to,
entry into higher education, or an appropriate alternative, and eventually into rewarding and
fulfilling employment.

o Prepare students for life, post year 11

o Help students to access information on the full range of post 16 education and

training opportunities

o Develop an understanding of different career paths

o Develop an understanding between the differences of school and work

o Inspire students to pursue and achieve their dream
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o Challenge stereotypes

Be aware of LMI

o Instil a health attitude towards work and to educate students on the skills required by
employers

o Offer targeted support to disadvantaged students that are vulnerable, Pupil Premium,
SEND, travellers, in care, under achieving and at risk of NEET, plus anyone else
identified requiring additional transitional support to make a positive post 16
transition. This list is not exclusive to these groups and can be added to.
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Legal framework
This policy has due regard to statutory guidance and legislation including, but not limited to
the following:
o Education Act 1997
Education and Skills Act 2008
Apprenticeships, Skills, Children and Learning Act 2009
Equality Act 2010
Children and Families Act 2014
Technical and Further Education Act 2017
The School Information (England) (Amendment) Regulations 2018
DfE (2025) ‘Careers guidance and access for Education and Training providers’
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Roles and Responsibilities

The careers strategy sets out that every school needs a Careers Leader who has the skills
and commitment, and backing from their senior leadership team, to deliver the careers
programme across all eight Gatsby Benchmarks. Every school is expected to name this
Careers Leader and publish contact details on their website from September 2018. As such,
Wadham School have the following key career-based personnel;

Careers Lead: Simon White

CEIAG Adviser, Wadham: Beth Church

CEIAG and Work Experience Coordinator: Sue Kinglake

Head of Year, Year 7: Jo Osborne

Head of Year, Year 8: Dan Quick

Head of Year, Year 9: Colin Jackson

Head of Year, Year 10: Keith Allington

Head of Year, Year 11: Sian Gray

PD Lead; Lucy Martin

PD Line Manager, Sarah Coombe (Deputy Head)

Chair of Governors: Roz Hawkes

Careers Governor: Colin Chapman

This list is not exhaustive, and all staff are expected to fulfil the requirements of the school’s
careers policy and promote good quality CEIAG.

The board of governors must ensure that the independent careers guidance provided:

o Is presented in an impartial manner, showing no bias or favouritism towards a
particular institution education or work option;

o Includes information on the range of education or training options, including
apprenticeships and technical education routes;

o Is guidance that the person giving it considers will promote the best interests of the
pupils to whom it is given.

o Is that all registered students are provided with independent guidance

o Allows for a range of education and training providers can access all students and
inform them about approved technical education qualifications and apprenticeships.
Our Provider Access Statement and Policy sets out these arrangements.




The Careers Leader is responsible for:
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Managing the provision of career information

Liaising with the headteacher and careers adviser to implement and maintain
effective careers guidance

Liaising with other subject leaders to plan careers education in the curriculum
Liaising with pastoral managers, tutors and the SENDCO to identify students needing
guidance

Establishing, maintaining and developing links with FE Colleges, universities,
apprenticeship providers and employers

Providing students with effective careers guidance and supporting social mobility by
improving opportunities for all young people

Monitoring teaching and learning in careers education and the access to and take up
of careers guidance.

Preparing and implementing a development plan for CEIAG

Reviewing and evaluating the programme of CEIAG

Encouraging all school staff to promote careers guidance to students

Use the Gatsby Benchmarks to improve the schools' careers provision and ensure
compliance with legal duties, with an aim to meet all benchmarks

To ensure every student is well informed about their future options at every stage
Using the compass tool to self-evaluate the careers provision that the school offers
Publishing details of the schools careers programme, policy and provider access
statement on the school website

Working closely with SENDCO and other staff to identify the guidance needs of all
students with Special Educational Needs and Disabilities (SEND) and implement
personalised support.

Ensure that students with SEND understand their different career pathways, and
enable them to gain the skills, knowledge and experience they require to achieve
their career goals.

Teaching staff are responsible for:
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Ensuring careers education is planned into their lessons

Attend any relevant CPD or training to ensure they are up to date with the school
careers plan

Promoting careers guidance in the classroom through visual aids

Creating a learning environment that allows and encourages students to tackle real
life challenges, manage risks and develop skills that can be applied to the workplace.

The Gatsby Benchmarks

All students are entitled to careers education and information, advice and guidance that is
impartial and confidential. It will be integrated into students’ experience of the whole
curriculum and will be based on a partnership with students and their parents/carers. The
programme will raise aspirations, challenge stereotyping, promote equality and diversity,
inclusion and anti-racism. To achieve this, the school will use the Gatsby Benchmarks.

The eight Gatsby benchmarks of Good Career Guidance

1. A stable careers programme

2. Learning from career and labour market information
3. Addressing the needs of each pupil

4. Linking curriculum learning to careers



5. Encounters with employers and employees
6. Experiences of workplaces

7. Encounters with further and higher education
8. Personal guidance

A stable Careers programme

The school will have its own career programme in place that has the explicit backing of
governors, the head teacher, and the senior management team. The programme will be
reviewed annually against the benchmarks to ensure it remains on target.

The career leader will ensure the leadership and co-ordination of a high-quality careers
programme.

Details of the school careers programme will be published on the school website The
programme will be regularly evaluated using feedback from pupils, parents and carers,
school staff, external visitors and employers.

The careers leader will work with an Enterprise Adviser from the Somerset Careers Hub.

All students will have access to careers information in the curriculum. This will be
demonstrated through trips, visitors, assemblies and subject specific curriculum.

Careers and Labour Market Information

Wadham school will ensure that every and their parents or carers has access to good
quality information about future study options.

The school will make use of local enterprise partnerships to provide students with
information on the local labour market and employer expectations.

To support social mobility, the school will work to raise student's aspirations and tackle
stereotypical assumptions.

Addressing the needs of students

The school's careers programme will aim to raise the aspirations of all students, whilst
being tailored to individual needs.

All forms of stereotypes will be prohibited in the careers advice and guidance that is
provided, to ensure students from all backgrounds, gender and diversity groups, and
those with SEND can consider the widest possible range of careers.

Curriculum

The school will work to encompass careers education and guidance into subjects across
the curriculum. All teachers will be asked to support the career development of young
people in their role and through their subject teaching.

Students will be informed that if they do not achieve a grade 4 or higher in Maths and
English by the end of KS4 then they will be required to continue working towards this
qualification as part of their 16-19 study programme.

Encounters with employers




The school will engage with local employers, businesses and professional networks,
inviting visiting speakers to share information with students.

Every student will complete a one-week work experience placement during year 10.

The annual careers fair at Wadham gives all student the opportunity to engage with and
learn from local employers.

Curriculum areas organise subject specific trips to a variety of employers.

The school will work with our Enterprise Adviser who will enhance connections to the
labour market.

Experiences of workplaces

Every pupil should have first-hand experiences of workplaces to help their exploration of
career opportunities and expand their network.

Every student will complete a one-week work experience placement during year 10.

Wadham school will ensure workplace experiences are meaningful to the individual.

Encounters with Further and Higher Education

All pupils should understand the full range of learning opportunities that are available to
them. This must include academic, vocational and technical routes.

Wadham school will ensure (as per the Provider Access Policy) that FE and HE
establishments are welcomed to the school to deliver assemblies, workshops,
presentations and activities to all our students.

Personal Guidance

Every student will have multiple opportunities to have guidance meetings with a qualified
careers adviser.

These meetings are available for all students in the school. Referrals can be self-made,
via tutors, head of years, parents, any member of staff.

The careers adviser will be available at EHCP annual reviews to ensure a successful
transition post 16.

Destinations

A successful careers guidance programme will also be reflected in higher numbers of pupils
progressing to positive destinations such as; apprenticeships, technical routes, sixth form
colleges, further education colleges, university or employment. Destination measures
provide clear and comparable information on the success of schools in helping all of their
pupils take qualifications that offer them the best opportunity to continue in education or
training. (Careers guidance and access for education and training providers, Statutory
guidance for boards of governors, school leaders and school staff October 2018).

Entitlement Statement
As a student, you are entitled to expect that Wadham school will:
o Treat and respect you as an individual




¢ Promote and practice equal opportunities for all young people regardless of; gender, age,
race, gender reassignment, disability, religion / belief, sexual orientation

¢ Provide you with the opportunity to learn the skills and gain the knowledge you will need to
secure; further education, training and employment after leaving school

o Offer you support as you need it

o Guarantee you access to careers information, advice and guidance which is up to date,
comprehensive and unbiased, including labour market information.

¢ Ensure you have access to professional and expert guidance when you need it and is in a
timely manner

e Guarantee access to information about all GCSE option choices and a wide range of post
16 pathways open to you once you have left school and beyond.

Members of Wadham School staff will expect you, our student to:

¢ Be active in helping yourself as well as school supporting you

¢ Be prepared to be realistic in considering the range of options available and in making
choices about them

¢ Be prepared to learn and stretch yourself to reach your potential

¢ Be punctual and consider of others

As a parent/carer, you are entitled to expect that Wadham School will:
e Enable you to take an active part in the processes described above
¢ Attend parents’ evenings and other events

¢ Attendance to your son / daughters’ careers interview, if you wish

As an employer, you are entitled to expect that Wadham School will:
¢ Actively promotes successful working relationships with providers of employment, including
local, national and international businesses

Monitoring, Review and Evaluation

Wadham School is committed to the continual monitoring, review and evaluation of all areas
of the school, including the Careers programme. We undertake regular evaluation of our
careers impact and include staff, students and parents' feedback. We undertake the
Compass Evaluation on a termly basis to track and monitor our progress towards achieving
the Gatsby Benchmarks.

Review Date

This Policy will be reviewed every 2 years



